Pacific Power Community Benefits & Impacts

Advisory Group for Oregon Tribal Nations Public Notes
Friday, January 30, 9:00 — 11:00 a.m., Pacific Time

These notes were synthesized and summarized by E Source, Pacific Power’s meeting facilitation partner.

Executive Summary

January’s Community Benefits and Impacts Advisory Group for Oregon Tribal Nations meeting was
conducted via Zoom. The meeting was held on January 30, 2026, from 9:00 — 11:00am PT. Four Tribal
Nations members attended, representing three organizations. The meeting provided an opportunity to
share recent legislative updates, recap 2024 Biennial Report processes and discuss 2026 considerations,
and detail upcoming Distribution System Planning filing and localized engagement.

The following is a summary of the content and feedback received during the 2-hour public meeting.

TIMING |TOPIC

Objectives and Presenters

Check In and Closing the Loop

Legislative Updates

Break

Distribution System Planning (DSP)
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Jim Deason Attorney for Confederated Tribes of the Umatilla Indian Reservation
Ellsworth Lang Klamath Tribes (Klamath Modoc-Yahooskin)

Bruce Zimmerman Confederated Tribes of the Umatilla Indian Reservation
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Cassandra Hales

Coordinator, Community Affairs

Christina Kruger

Manager, Stakeholder Policy & Engagement

Robert Meredith

Director, Regulation

Tracy Moreland

Liaison, Tribal Nations

Justin Trenta

Engineer, Distribution System Planning

Jeffrey Daigle

E Source, Facilitation Team

Zanya Morgan

E Source, Facilitation Team

Morgan Westberry

E Source, Facilitation Team

Public Attendees

Charles Lockwood

Oregon Public Utility Commission

PacifiCorp Affiliated
Attendees

Kimberly Alejandro

Charity Spires

Shauna Thomas

Amira Thompson

Meeting Notes

Opening

Pacific Power’s Christina Kruger, Stakeholder Policy & Engagement Manager, welcomed participants to
the January Community Benefits and Impacts Advisory Group for Oregon Tribal Nations meeting. Pacific
Power is seeking to offer a space for meaningful dialogue and an opportunity to help offer lenses on the
work that is happening at the utility, as well as anywhere consultation can help to influence that work.
Morgan Westberry, from the E Source facilitation team, then opened the meeting by reviewing the
agenda, introducing presenters, and sharing meeting experience items. The information presented in the

meeting will be posted online as a resource.

Check In

Morgan Westberry “checked-in” with meeting attendees by asking: What skills do you want to strengthen

this year?



e Practicing patience

e Being present in the moment

e Time management

e Slow mornings, meditation before work

Closing the Loop
Zanya Morgan, E Source facilitator, recapped the December meeting, highlighting the following goals and
feedback themes:

Goals:
e Review wildfire risks and responses within the Oregon service area
e Recap 2025 presentation topics
e Consider 2026 planning requirements and input opportunities

Themes:

e Confederated Tribes of the Umatilla Indian Reservation requested more detailed information on
the net metering program, application process, agreements, and the ODOE community energy
grant programs to better understand how PacifiCorp can assist

e Confederated Tribes of the Umatilla Indian Reservation requested more information on the filing
of the updated DSP process, as specifically related to the Pendleton area and the Umatilla Indian
Reservation

During the 4t quarter of 2025, the PacifiCorp engagement team hosted several discussions and activities
with both Oregon CBIAGs to gauge interest in specific agenda items for 2026. The following topics were
suggested:

CBO CBIAG:
e Updates to meeting 2030 goals
e Solutions to increase capacity and reliability of grids in remote/rural areas
e Disconnection protections around the new permanent rule making
e Role of local partnerships in service areas
e  Microgrids
e Updates on infrastructure rebuild
e  Wildfire mitigation plans
e Electric vehicles
e Continual equity work being done by PacifiCorp

TN CBIAG:
e Distribution Systems Planning (DSP) Filing
e Integrated Resource Plan (IRP) Update
e Clean Energy Plan (CEP) Biennial Report
e Demand Response: Updates & Program Changes



e Community Benefit Indicators (CBIs)

e Low-Income Discount (LID) Program

e Environmental Justice (EJ) Community Framework
e Tribal Liaison 2026 Goals

If there are any topics of interest, not on the lists above that should be considered for the 2026 agenda,
please reach out to Ms. Morgan with your suggestions.

Christina Kruger, Stakeholder Policy and Engagement Manager, recapped the Special Session around the
Environmental Justice Community Framework hosted by CBI Advisor, Cara Glennon-Olsen, on January 27,
2026. The intent of the meeting was to ensure the benefits from the clean energy transition reach
underserved communities by bringing together many community factors (race/ethnicity, health, housing,
income, environment, climate risks) to show where needs are highest. Doing so can support fairer decision
making, build trust, and target outreach, programs, and investments. PacifiCorp hopes to use the EJ
Community Framework to guide program design, identify underserved areas, and help direct resources
where they can have the greatest impact. The next step is to continue working with advisory groups to
refine the framework and test how well it aligns with reach program reach.

Tribal Liaison Updates
Cassandra Hales, Community Affairs Coordinator, delivered Tribal Liaison updates in Tracy Moreland’s
absence.
Wildfire Mitigation and Preparedness:
e Informational FREE webinars in March
e Open Houses in April and May

e Information booth and staff at community events
e Separate outreach to Oregon Tribes

ATNI Sponsorship: Winter Conference | Feb. 2-5, Portland Hilton
Northwest Native Economic Summit: April 21-23 & coordinated by ATNI- Economic Development

WILDFIRE WEBINAR: Tuesday, March 10 (1-2p) | Oregon

EVENTS IN COMMUNITY

e Thursday, April 2 (evening) | Community Resilience Open House (wildfire + energy efficiency),
Klamath Falls
e Saturday, April 11 (morning) | Run with the Wild 5K/10K, Hood River



e Wednesday, April 22 (evening) | Wildfire Open House, Cannon Beach

e Thursday, April 23 (evening) | Wildfire Open House, Lincoln City

e Saturday, April 25 (all day) | Earth Day Fair, Bend

e Tuesday, April 28 (evening) Wildfire Forum, Medford

e Wednesday, April 29 (evening) | Wildfire Forum, Grants Pass

e Thursday, April 30 (evening) | Community Resilience Open House (wildfire + energy efficiency),
Lebanon

e Wednesday, May 6 (evening) | Wildfire Open House, Roseburg

e Monday, May 18 (evening) | Community Resilience Open House (wildfire + energy efficiency),
Arlington

e Thursday, May 21 (evening) | Community Resilience Open House (wildfire + energy efficiency),
Joseph

To recenter the group and communicate updates to participating Tribes and Tribal organizations, Ms.
Hales reviewed the history of the Tribal Nations CBIAG and current members. Tribal Nations CBIAG was
initiated in March 2023 after direct outreach to Tribal representatives who sought an engagement space
that recognizes the nuances that Tribal Nations face. To create another layer of leadership and guidance
and help support continued growth in the space, PacifiCorp created the Tribal Liaison position in 2023.
The group is based in respect for the sovereign Tribal governments and serves to better understand each
Tribe’s concerns and perspectives. Compensation is provided to facilitate involvement and to recognize
the importance of the time spent providing these perspectives.

Meeting Discussion

e Ellsworth Lang, Klamath Tribes, shared a recent success story working with Tribal Liaison, Tracy
Moreland. On January 17%, the tribal chairman reached out to Tracy about a challenge with the
new Police Department at the Klamath Tribes. Since December 9, Klamath was behind on
compliance and needed to have power turned on. Tracy reached out to her network, who then
reached out to Ellsworth to immediately begin taking action. There were several emails back and
forth, but communication never dropped. Tracy and Todd Anders kept the Tribe updated and vice
versa. Finally, a contract was sent over and executed, and the local PacifiCorp crew was on site
the morning of this meeting to carry out the work.

o The engagement team thanked Ellsworth Lang for sharing his success and will make sure
to share the good news with Ms. Moreland.

Legislative

Robert Meredith, Director of Regulation, reviewed the Oregon POWER Act Implementation, which was
signed into law on June 16, 2025. In 2022 — 2023, PacifiCorp received an overwhelming amount of large
load applications which caused the issue to be elevated internally. In August 2023, the company filed
changes to the line extension (the cost to connect a customer to the system) to limit allowances for loads
greater than 25 MW and received approval in Oregon in December 2023. PacifiCorp requested a Capacity
Reservation Charge in the rate case filed in 2024 and received approval in December 2024.

HB 3546 legislation establishes a new class for large energy use facilities using greater than 20 MW on
NAICS code 518210 (data centers and crypto-miners). HB 3546 requires large energy use facilities to sign



contracts with the utility if they entered into a contract for service with the utility on or after June 16,
2025 or entered into a contract for service with the utility before June 16, 2025 and will cause the utility
to incur significant investments or incur costs after June 16, 2025 than could result in increased costs or
risks to other customers.

PacifiCorp filed for approval of Schedule 401 implementation which requires unique contracts for large
energy use facilities to ensure they pay their fair share, subject to PUC approval within a 60-day timeline
and mandating a $25,000 non-refundable application fee. Intervenors include AWEC, Data Center
Coalition, Amazon Data Services, Vitesse (a wholly owned by Meta Platforms, Inc.), and CUB. The case
schedule is still being determined.

Meeting Discussion

e Ellsworth Lang, Klamath Tribes, added that Rye Development and Copenhagen Infrastructure are
working on stored power with Golden Dale and Swan Lake Hydro. If purchase power agreements
are reviewed with PacifiCorp, can PacifiCorp make a point to suggest that these companies inform
and consult the Tribes early on as part of their project pitches?

o Mr. Meredith acknowledged Mr. Lang’s years of successful advocacy and the importance
of external entities consulting with local Tribes. Although Mr. Meredith is not involved in
the developmental stages of these projects, he will convey the message to the PacifiCorp
staff that works on the Swan Lake project.

= Mr. Lang is hopeful that the message will reach the right person at the right time
and will add so much value to the project without any additional costs. Tribes are
very considerate of the generations to come, whereas these companies are not.

Mr. Meredith shared an invite to a presentation and discussion of potential changes to PacifiCorp bill relief
and arrearage programs on January 30", 1:30 — 3:30pm PT.

Consistent with Order 25-411, PacifiCorp would like to engage in a conversation on bill relief and arrearage
programs. The plan is to walk through the existing bill relief options and have a conversation about what
future arrearage programs could look like. If survey results are available, those will also be shared. Time
for open discussion will be offered at the engagement.

Break

Biennial Report & 2026 Planning

Christina Kruger, Stakeholder Policy and Engagement Manager, kicked off the Biennial Report and 2026
Planning segment by sharing the purpose of the conversation: an informational approach in which the
team seeks to build shared understanding around Community Benefit Indicators and Community Benefits
and Impacts, input exercise to start the conversation around how we experience benefits and impacts,
and share background and timing perspectives on the 2026 Biennial Report. Throughout the segment
today and recuring throughout the conversation, members will be asked the following questions:

e  When you hear “community benefit,” what does that mean to you?
e Have energy projects been described as beneficial, but felt different in reality?
e  What impacts matter most that don’t show up in standard metrics?



e  Who benefits first, and who benefits last?
e  What should decision-makers understand that data alone can’t show?

The Biennial Report will function as a communication companion to the PacifiCorp Clean Energy Plan. The
Report aims to:

e Center a frontline community impact lens across Pacific Power programs and processes.

e Present Customer Benefit Indicator (CBI) metrics at an elevated level, focusing on clarity and
relevance.

e Use a visually accessible summary format, including pictographs, to support clear and effective
frontline communication.

e Incorporate qualitative context and perspectives that reflect the lived experiences and feedback
of frontline communities, Community-Based Organizations (CBOs), and Tribal Nations

Based on feedback provided by the Advisory Groups during the inaugural Biennial Report 2024 filing,
Pacific Power is working to refine both the process and content of future reports, including: extending the
comment period to allow for more thorough review, providing a meaningful executive summary that
clearly communicates key points and Advisory Group member contributions, continuing to honor and
center the member experience throughout the process, improving feedback loops to better demonstrate
how input informs refinements, and offering broader opportunities for perspective sharing across
Advisory Group spaces.

To better understand the intention of the Biennial Report and to distinguish CBIs and CB&lIs, Ms. Kruger
defined each and shared supporting examples. Community Benefits and Impacts describe real-life
experiences people and communities have. Community Benefit Indicators are the ways institutions
measure or track those experiences. Benefits and impacts are what you live. Indicators are how systems
try to measure that experience.

Community benefits and impacts are the actual, day-to-day effects that energy and utility decisions have
on people’s lives.

They answer questions like:
e Does this help or harm our community?
Who benefits, and who feels the burden?
e What changes do people notice?
[ )
Examples (energy / utility context)
e Lower or higher energy bills
e Jobs that are accessible or not to local residents
e Noise, air quality, or visual changes from infrastructure
e Reliability of power during heat waves or storms
e Trust (or lack of trust) in the utility or decision-makers
e Feeling included, or excluded from planning decisions

Two communities can experience the same project very differently.



Community Benefit Indicators are metrics, data points, or categories used by utilities, regulators, or
planners to track or report community outcomes.

They answer questions like:
e How do we measure benefits?
e What data do we report to decision-makers?
e How do we show progress or compliance?
[ )
Examples (energy / utility context)
e Number of households enrolled in energy assistance programs
e Megawatts of clean energy built in a region
e Number of jobs created
e Percentage of spending in “disadvantaged communities”
e Frequency and duration of outages (SAIDI/SAIFI)
e Emissions reduced

Indicators are useful, but they don’t always capture the full experience.

Both matters for different reasons; indicators tell us what happened while communities tell us what it
meant. Benefits and Impacts capture nuance, reflect lived reality, highlight inequities, and show
unintended consequences. Indicators provide consistency, support accountability, inform policy
decisions, and enable comparison over time.

The company already has technical analyses, models, and standard indicators used in clean energy
planning, but context, meaning, community priorities, impacts that are not easily measured, and
mismatches between reported benefits and lived experiences are missing without input from advisors.
Advisory group input helps PacifiCorp understand whether indicators are telling the right story or missing
something important. Qualitative input from advisors will help to interpret technical findings through a
community lens, identify benefits or harms that indicators do not capture, improve how benefits are
defined and tracked in the future, and add real-world narrative to supplement the technical report.

The Biennial Report will sit alongside the Clean Energy Planning study, elevate community voice in
decision making, inform future planning, implementation, and accountability. These conversations are
not just feedback; they become part of a record and are reflected in works such as the Biennial Report.

The timeline for engaging with advisory groups is shown below. Members can expect continuous
consultation around topics related to both benefits and impacts and indicators, opportunities to hear
insight from SMEs that are working on programs that drive this work and provide feedback to help shape,
and broader perspective sharing opportunities across Oregon Advisory Group spaces.
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Meeting Discussion
e Ellsworth Lang, Klamath Tribes, suggested focusing on DEl and race in specific communities. Plans
tend to be boilerplate at times without a specific focus on demographic, missing entire
communities and perpetuating injustice.
o Ms. Westberry noted conversations with the engagement team around these
demographics in the planning of the Biennial Report.

Distribution System Planning

Justin Trenta, the Distribution System Planning team, highlighted the role of the community and the
company in Distribution System Planning. The community’s role is collaboration and feedback on
challenges, personal experience, and success with PacifiCorp programs. The DSP role is education and
transparency on distribution systems; how it changes, challenges, and PacifiCorp decision making and
implementation pathways of nontraditional solutions.

The Distribution System Planning filing is in development and will be completed and delivered by March
2026. The team has already gathered data for the current system and assessment requirements,
forecasted load growth, EV and DER, assessed grid needs, and updated the DSP map. Underway, is the
review of pilot concept proposal areas for nontraditional solutions and confluence with other
departments and dockets. Prior to the filing, there will be one more public engagement held to add
context and clarity and solicit feedback. The meeting date is still to be determined; more details will be
shared as they become available.

The diagram below illustrates how nontraditional solutions work.
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There are three different ways to solve grid needs, with base case highlighting demand over time
throughout the day and how that changes and peaks.

1. Peak Shaving: Reducing load during peak

Conservation/Efficiency: Reducing the entire load curve to reduce peak below the limit

3. Load Shifting: Shifting load to areas of the day that have less load to reduce the overall
peak

N

Current programs in place to achieve these goals are energy efficiency, time of use rates, and demand
response which form the foundation and reduces overall energy use and manages peak demand.
Programs in development are Wattsmart Drive Batteries and storage (SSR RFP, CBRE) to shift when
energy is used rather than how much is used. The goal is to support gird flexibility, maximize DER
integration, and defer infrastructure upgrades. The process to implement proposed nontraditional
solutions began with identifying grid needs and potential nontraditional solutions = workshop focused
on local stakeholders who influence programs of nontraditional solutions = incorporating stakeholder
feedback = conducting an internal review to confirm feasibility, metrics, and implementation plan 2>
workshop #2 to gather broader stakeholder feedback on the complete DSP process = implementation
of nontraditional solution.

To read more about the DSP filing and follow the progress, please visit
https://www.pacificpower.net/community/oregon-distribution-system-planning.html.

Meeting Discussion

e Ellsworth Lang, Klamath Tribes, asked what the number of Tribal members being reached across
the state where PacifiCorp has customers is? How does the team intend to reach Tribal
communities and members?


https://www.pacificpower.net/community/oregon-distribution-system-planning.html

o Shauna Thomas, Distribution System Planning manager, noted that DSP is shared with
this group because it impacts the entire service area in Oregon. The evolution of DSP is
about building the toolbox of nontraditional solutions when a need is shown. However,
because DSP pilot projects have not been successful yet, the team is reevaluating the
process. Tribal lands and communities are not excluded for any reason. When the
company analyzes needs, it is based on the most expensive grid needs.

=  Klamath Tribes requested to see supporting data which details how many Tribal
communities are reached and within that community, how many rate payers are
spoken to.

e Ms. Thomas reiterated the process, which focuses on equipment and
grid need. The process is not centered around people. Grid need is
usually determined by a substation transformer that exceeds nameplate
capacity or comes close to it. The goal of DSP is to find alternatives to
upgrading the taxed equipment. The team takes feedback from the
Oregon advisory groups on the programs to understand if they work
and if customers have a good understanding of the offerings. The DSP
team has expanded their budget to include on-site engagement with
Tribal communities, customers experiencing low income, and other
vulnerable populations. To be included in this experience, please join
the distribution list by emailing DSP@PacifiCorp.com.

Bruce Zimmerman, Confederated Tribes of Umatilla, noticed that there are only 2 circuits
supplying power to the reservation. In comparison to Pendleton, the Umatilla area is growing
while Pendleton remains flat; however, Umatilla is excluded from the distribution study. The
Tribe is requesting a detailed distribution study done as part of the overall system planning and
would like to have input on the construction and proposed housing.

o Ms. Thomas noted that no one is excluded. Local field engineers and service
coordinators conduct studies across different locations in Oregon, which does not go
into the larger plan. DSP is specifically asked by Oregon PUC to look at the overview
system to analyze nontraditional solutions. The Umatilla reservation is not excluded, but
it is not within the criteria of a large grid need to pilot nontraditional solutions in that
area. The goal of DSP is innovation of different programs, not how areas are circuited,
and the team does not set regional boundaries for analyses. For a deeper dive, feel free
to reach out via email at Shauna.Thomas@PacifiCorp.com.

= Confederated Tribes of Umatilla would like to have a conversation to better
understand what their current use is and the historical data to grasp the
available capacity, then layout development plans.
Christina Kruger, Stakeholder Policy and Engagement Manager, acknowledged that although
studies are done based on due process and technicalities, it may not feel like equal
representation or consideration. There is room to think about how we talk about communities
served and their livelihoods, outside of the technical perspective.

o Ms. Thomas acknowledged that to test program effectiveness, the team must first look
at the larger grid needs. However, there is room for improvement in transparency
around the process and approach. Although Umatilla is not involved in the process at
this time, this does not mean they will be excluded in the future. The conversations
happening now are to better prepare the DSP team to integrate Tribal communities
down the line.
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Public Comment
Morgan Westberry opened the floor for public comments and concluding thoughts.

Next Steps

PacifiCorp’s Christina Kruger closed the meeting by providing context on the next steps, thanking
members for feedback and the team for support and putting together a great meeting. PacifiCorp will
continue to evolve and is looking forward to continued work with the Tribal Nations CBIAG members and
welcomes members to invite colleagues from their organizations to join the calls.

The next TNCBIAG meeting will be held online via Zoom on March 27, 2026 from 9:00 - 11:00 AM.



https://esource.zoom.us/j/83532601961?pwd=aLVNU61fck1b9ZUYrefu9IaOnbL6hC.1
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