
 

 
Pacific Power Equity Advisory Group (EAG) 

September Meeting Notes 
September 11, 2025, 1:00 – 4:00 pm, Pacific Time 

 
These notes were synthesized and summarized by E Source, Pacific Power’s meeting facilitation partner.  

Executive Summary 
There were 24 participants in attendance at the Washington Equity Advisory Group (EAG) meeting. To 
establish a cleaner and more equitable electricity system for Washington, PacifiCorp formed its EAG. The 
EAG is intended to elevate issues of energy equity in the planning process by providing a seat at the table 
to affected communities. Members of the EAG are community leaders supporting underserved 
populations, and they provide insights into the lived experiences of Washington communities. 
  
The meeting was hosted in a virtual setting with attendees joining via the ZOOM platform.  The following 
is a summary of the content and feedback received during the public meeting.  
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Public Attendees       
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Em Piro  Puget Sound Energy 

 

Opening 
Pacific Power’s Cassandra Hales, Community Affairs Coordinator, opened the meeting by greeting all 

attendees and thanking members for their continued participation.  

E Source facilitator, Morgan Westberry, reviewed the agenda and shared meeting experience items, and 

introduced presenters. Today’s objectives are to 1) introduce the Equity Framework process 2) review the 

CEIP through an equity lens 3) evaluate and refine Customer Benefit Indicators (CBIs) as presented in the 

CEIP and 4) continue an interactive workshop on Vulnerable Population indicators. 

 

Check-In 
E Source’s Morgan Westberry “checked-in” with meeting attendees by posing the question: What was the 

highlight of your summer?  Responding participants recalled nostalgic experiences including: 

• Travel to Southern Germany 

• Camping along the Nisqually River  

• Starting a native garden at home 

• Indigo Girls concert 

• Beyonce concert 

• Picking huckleberries  

 

Community Calendar 

Zanya Morgan presented the community calendar, including the following events:  
 
September Events –  



• September 10 - Whitman on Main: A Downtown Block Party @ Heritage Square Park | 5:00 – 

7:00pm 

• September 11 – PacifiCorp Washington EAG Meeting 
• September 12 – Health Fair: Kennewick @ Miramar Health Center | 2:00 – 6:00pm 

• September 17 – YCL: Food for Life Nutrition and Cooking Classes @Yakima Library | 4:00 – 5:30pm 

• September 18 – Yakima Central: S.T.E.A.M. @ Yakima Library | 4:00 – 5:00pm 

• September 19 – Central Washington State Fair @ State Fair Park | 12:00 – 11:00pm 

• September 19 – Career Fair @ Coastal Family Health Center | September 19 2:30 - 5:30 pm 

• September 20 – Downtown Farmers Market @ Farmers Market Pavilion | 9:00 AM - 1:00 PM 

• September 23 – Yakima Central: S.T.E.A.M. @ Granger Library | 2:45pm-3:45pm 

• September 25 – Union Gap: Food for Life Nutrition and Cooking Class @ Union Gap Library | 5:00 

– 6:30pm 

• September 27 – Downtown Farmers Market @ Farmers Market Pavilion | 9:00 AM  1:00 PM 

Closing the Feedback Loop 

Zanya Morgan gave a synopsis of some topics the group heard and saw in the July 2025 session. Themes, 

feedback, and impacts arising from the July meeting included: 

July Themes:  

• Learn about our newest Member, and host, Yakama Nation Fisheries, as well as other updates 

around engaging with Washington Tribal Nations  

• Hear from PacifiCorp how they are structured for success 

• Collaborate on Customer Benefit Indicators (CBIs) through an interactive activity  

July Feedback Highlights:  

• PacifiCorp can better foster inclusion by: 

• Clearly defining meeting objectives and purpose 

• Creating diversity in voices 

• Asking more open-ended questions 

 

Impacts: 

• Circulating pre meeting materials earlier when possible 

• Continued use of the feedback tracker to capture impacts and close the loop 

• Categorizing meetings and agenda items; conceptual, interactive, informative 
 
  

Collaboration Updates: Tribal Liaison 
Tracy Moreland, Tribal Liaison, provided updates on the Tribal work done in community including ongoing 
correspondence (primarily with the Yakama Nation departments and enterprises), regular meetings and 
in person visits, wildfire preparedness tools and community meeting announcements were shared with 
Tribal PIOs and communications teams, and continued relationship-building and discussion with Tribes 
about their consultation preferences and strategic priorities. Additionally, Ms. Moreland completed a 
detailed review of the four CRITFC recommendations included in the WUTC Final Order rejecting the CEIP 
2025 Biennial Update and is developing internal training and learning opportunities to be offered to staff 
regarding Tribal history, culture, governance, and meeting protocol.  
 

https://www.downtownww.com/events/whitman-on-main
https://www.downtownww.com/events/whitman-on-main
https://www.yvfwc.com/event/health-fair-kennewick-miramar/
https://yvl.libcal.com/event/15008699
https://yvl.libcal.com/event/13916103
https://www.statefairpark.org/events/2025/central-washington-state-fair
https://www.yvfwc.com/event/career-fair-coastal-family-health-center/
https://www.downtownww.com/farmers-market
https://yvl.libcal.com/event/13916102
https://yvl.libcal.com/event/15008809
https://yvl.libcal.com/event/15008809
https://www.downtownww.com/farmers-market


Ms. Moreland is working to define Tribal consultation, when it is appropriate, and to create a portfolio of 
project examples.  
 

For questions or comments regarding Tribal engagement, please contact Tracy Moreland for support at 
Tracy.Moreland@PacifiCorp.com.   
 

Draft 2025 Clean Energy Implementation Plan: Plain Language Overview 
Kimberly Alejandro, Regulatory Manager of Clean Energy Planning, shared key components of the draft 

2025 Clean Energy Implementation Plan (CEIP) to ensure full understanding and awareness around the 

report ahead of the final filing on October 1, 2025.  

 

Key sections of the draft report include:  

• Introduction: Provides an overview and description of ongoing progress. 

• Energy Equity: Describes PacifiCorp’s continued commitment to advancing equity for its 

customers in Washington. 

• Public Participation: Describes PacifiCorp’s clean energy implementation planning engagement 

efforts, including an initial summary of outreach methods, timing and language considerations as 

well as the company’s advisory group spaces. 

• Interim and Specific Targets: Outlines portfolio developments and planning environment changes. 

• Customer Benefit Indicators: Demonstrates the impact of PacifiCorp’s proposed programs, 

actions, and investments. Each CBI identifies a desired outcome, while the companion metrics 

allow PacifiCorp to monitor progress. 

• Specific Actions: Describes supply-side, energy efficiency, demand response and communications 

and engagement specific actions. 

• Incremental Cost: Outlines the incremental cost of the actions taken to comply with Clean Energy 

Transformation Act requirements.  

 

The introduction of the draft CEIP discusses the Clean Energy Transformation Act, which mandates the 

consideration of the equitable distribution of energy and non-energy benefits and burdens across 

populations, and energy justice. In 2023, the Washington and Utilities and Transportation Commission 

(WUTC) initiated Docket A-230217 (Equity Docket) to address the application of equity and justice in 

WUTC and regulated companies’ processes and decisions. The Commission subsequently outlined the four 

tenets of energy justice: distributional, procedural, recognition and restorative. PacifiCorp looks forward 

to participating with the WUTC and interested parties in Phase 2 of the Equity Docket and better 

understand how the four tenets overlap and reinforce each other to achieve energy justice.  

 

The draft’s Public Participation chapter captures processes and information around outreach methods, 

timing, and language considerations including residential customer surveys, the feedback tracker, and key 

takeaways. This chapter also addresses barriers to participation such as the perception that feedback is 

not considered, language considerations, cultural considerations, economic barriers to participation, and 

data education. Learnings from the Washington engagement spaces including the CEIP engagement series, 

Integrated Resource Plan public input meetings, Demand-side Management Advisory Group, and Equity 

Advisory Group are also incorporated into the Public Participation chapter. Recently, a subsection around 

Tribal Engagement in Washington was added.  

mailto:Tracy.Moreland@PacifiCorp.com


 

Ms. Alejandro shared materials used to aid customers and community advisors in understanding the 

resources available within Washington. These one-page sheets were put together by the corporate 

communications team to share information around generation, the company’s service area, line miles, 

number of employees, Washington, and the property tax input. The team also created a Clean Energy 

Transformation Act fact sheet sharing high level key information on the law, goals, and target deadlines. 

Interested parties can find these documents available here: 2025_CEIP_Meeting_Infographic_Bilingual-

ES.pdf and state-fact-sheet-washington.pdf.  

 

The interim and specific targets chapter highlights the trajectory forecasted over the next few years, these 

are subject to change and become more refined as more details become available. To support CETA 

objectives, PacifiCorp must propose clean energy interim targets in its CEIP to document the company’s 

path to the 2030 greenhouse gas neutral standard and from 2030 to the 2045 zero carbon requirement. 

Interim targets demonstrate a long trajectory or clean energy procurement and decarbonization for the 

supply of electricity to Washington retail customers and are derived from a long run least cost, least risk 

model consistent with PacifiCorp’s most recent Integrated Resource Plan (IRP).  

 

Ms. Alejandro pointed out that although the CETA target is set for 2030, the company is not waiting for 

that deadline to meet those objectives.  

 

 
 

The tables below call out specific renewable energy, demand side, energy efficiency, and demand 

response targets from 2026 – 2029.  

 

https://www.pacificpower.net/content/dam/pcorp/documents/en/pacificpower/community/washington-ceip/2025_CEIP_Meeting_Infographic_Bilingual-ES.pdf
https://www.pacificpower.net/content/dam/pcorp/documents/en/pacificpower/community/washington-ceip/2025_CEIP_Meeting_Infographic_Bilingual-ES.pdf
https://www.pacificpower.net/content/dam/pcorp/documents/en/pacificpower/about/state-fact-sheet-washington.pdf


 
 

The Customer Benefit Indicators chapter of the draft CEIP includes updates on the vulnerable populations 

workshops, further refinement of vulnerable populations, and development of CBI companion metrics 

focusing on reduction of burdens, non-energy benefits, and energy benefits.  

 

The chapter on specific actions in the draft filing outlines specific actions related to supply-side resources, 

community outreach and engagement, energy efficiency, and demand response efforts.  

• Supply side resources: These actions support PacifiCorp to generate more electricity from carbon 

free and non-emitting resources for customers in Washington 

• Community outreach and engagement: These actions greater opportunities for the communities 

PacifiCorp serves to reap the benefits of clean electricity programs, regardless of their economic 

or cultural circumstances 

• Energy efficiency: These actions help customers transform their homes, offices, and businesses to 

use electricity more efficiently. This has the effect of lowering bills and creating more comfortable 

spaces 



• Demand response: Demand response is when customers reduce or shift electricity usage at 

certain times to better match overall demand levels to supply availability, and to help offset the 

need to increase generation to maintain reliability 

 

The last key chapter of the CEIP draft shared is incremental costs. This chapter includes the alternative 

portfolio, a portfolio that does not require compliance with Clean Energy Transformation Act standards, 

as well as revenue requirement methodology for 2026 – 2029.  

 

The table below highlights the annual threshold amount forecasted for alternative compliance with CETA 

for 2026 – 2029. Although this chapter is still a work in progress, the team is committed to providing the 

most up-to-date information within the final filing.  
 

 
 

Meeting Discussion 

• Paul Koenig, WUTC, shared that he has received two different invitations to the Demand-side 

Management (DSM) Advisory Group meetings, one from Nancy Goddard and another from Zac 

Hymes. Is there a reason for this? It has created some confusion internally. 

o Ms. Alejandro explained that Mr. Hymes recently took over the DSM meeting 

management process, however, in the beginning of the year, Ms. Goddard sent out 

calendar holds as a placeholder. Invitees can decline and/or delete the calendar invites 

from Ms. Goddard and refer to the invites received from Mr. Hymes.  

▪ Mr. Hymes reiterated the change in management and added that although there 

are dual meeting invites, both relay the same information and block off the same 

time slot. The team is working to seamlessly transition ownership. 

• Mr. Koenig asked what 100% achieved represents in the Clean Energy Targets table if the targets 

through the IRP horizon exceed 100%? Is it 100% of the current year or 100% of the supply? Also, 

where does the 64% jump between 2029 and 2030 come from? 

o Dr. Ghosh, Director of Clean Energy Planning, explained that the interim targets are all 

Washington allocated, do not account for renewable energy credits or certificates (RECs), 

and are not serving other customers. The model shows that to meet CETA, PacifiCorp 

needs energy intensive renewable resources. However, the model is imperfect at 

pinpointing the exact number needed for wind and solar resources to be able to generate 

enough energy annually to meet the retail sales obligation. There are drivers in the model 

that are incentivizing the model to build new resources to meet CETA obligations. The 

model knows that it needs at least 100% and will often exceed 100% since there is no 

penalty for excess. So, the excess energy could be serving some other part of the grid that 



is allocated to Washington customers. When procuring resources, the company does not 

aim to exceed 100% as it would not be cost effective. It is also important to note that 

technically the 2030 target is 80% because to be greenhouse gas neutral the company 

could generate at least 80% with owned resources and cover the additional 20% by 

purchasing unbundled RECs, which the company has considered and internally discussing. 

In response to the 64% jump between 2029 and 2030, similar feedback has been given by 

other staff and interested parties and the CEIP team is working to address that in the final 

filing. Again, the model is driven to meet the CETA requirement starting in 2030. In 

actuality, the plan is to make progress year after year, as opposed to a drastic jump. 

Recently, the company issued a request for proposals (RFP) to the market, looking for 

competitive bids for new resources to serve Washington customers. 

▪ Asian Pacific Islander Coalition requested this information be added to the next 

meeting as part of closing the loop to ensure the information is publicly available.   
 

Equity Framework: Continuing Equity-Centric Discussions 
Cassandra Hales, Community Affairs Coordinator, detailed equity considerations in the energy planning 

and investments to develop a framework that is inclusive of and responsive to the needs of historically 

underserved communities. The equity framework is part of the company’s obligation under a Washington 

general rate case settlement as detailed in the table below. More information can be found at: 

https://www.utc.wa.gov/casedocket/2023/230172/docsets. 

  

Purpose: Address WA General Rate Case UE-230172 Settlement Condition 18  

Topic Status Description 

Equity Framework Underway 

PacifiCorp must collaborate with parties on a methodology to 
develop an equity framework to evaluate in the next GRC, 
based on the tenets of equity developed by Lawrence Berkeley 
National Laboratory 

 

Distributional Equity 
Analysis (DEA) 

 

Underway 

The company will develop a DEA to be used alongside the 
traditional cost-benefit analysis in capital planning for situs-
assigned projects 

Planned 
– 2026 

The company will submit a compliance filing demonstrating 
that this DEA has been incorporated at the end of the MYRP  

Planned 
The company will participate in DEA workshops 

Ongoing 

The company will develop benefits and costs related to equity 
for use in its planning framework for situs-assigned distribution 
capital projects. The company must, at a minimum, collaborate 
with the EAG, IRP Advisory Group, and customers (particularly 
in named communities) 

 

PacifiCorp defines an equity framework as a proposed set of guidelines for equity considerations.  

Considerations for an equity framework may include fair access, inclusive engagement, and energy justice 

https://www.utc.wa.gov/casedocket/2023/230172/docsets


adaptations based on the four tenants, that work for everyone, especially those who have historically 

faced barriers. The equity framework may guide policies, programs, and partnerships to promote 

sustainable, affordable, and equitable energy services. The proposed framework is centered around CBIs 

which pursue equitable outcomes and positive impacts to EJ communities, Tribes, and the most 

vulnerable populations. The layers that guide how programs are designed, and measure impact are 

benefits, metrics, and actions which then guide community engagement grounded in the four tenants of 

energy justice including procedural, distributive, restorative, and recognition. Energy equity framework is 

used to: 1) identify and address inequities in energy access, affordability, and environmental burdens, 2) 

guide community engagement and prioritize resources for historically underserved communities 3) 

ensure benefits like clean energy, energy efficiency, and bill savings are equitably distributed.  

 

The timeline for the draft development is outlined below: 

 

 
Meeting Discussion: 

Ms. Hales asked the group two questions to guide the conversation around the equity framework. 

1) What does ‘equity framework’ mean to you? 

2) Does your organization have an equity framework, what observations can you share? 

• Blue Mountain Action Council has an equity structure used in their daily work which defines equity 

as giving people the tools needed to succeed and live a better life. The organization has a slogan 

repeated after meetings, “helping people, changing lives.” 

• The values of Asian Pacific Islander Coalition are strongly rooted in cultural norms such as 

contributing to serving the community with the belief that the return will come back to everyone. 

The Wapato community is historically known for working together regardless of race or creed, 

which is taught by the elders. Other values of the community are meeting people where they are, 

having a broad network and coalition, and providing the community with the best information.  

• While the Sustainable Living Center of Walla Walla does not have a formalized equity framework, 

the work is always centered around equity. Some programs, such as the weatherization program, 

have specific guidelines to ensure the distribution of benefits is equitable. The organization also 

hosts a series of public workshops operating under ‘a pay as you can’ model. All these efforts are 

an extension of the mission and vision to keep equity front and center.  

• Ms. Westberry requested a copy of Blue Mountain Action Council’s equity framework. 



• Cory Scott, VP of Customer and Community Solutions, recalled visiting the SonBridge office and 

learning about the process of compiling the annual report. Is that same process used when 

reconsidering the mission, vision, and community work?  

o SonBridge noted that ‘equity framework’ sounds a bit too formal for a relatively small 

organization, however, when reflecting internally the organization always asks, “how do 

we bring employees and volunteers to the table with the appropriate skills and resources?” 

This same logic applies to working with outside partners such as BMAC, so while there 

may not be a formal framework, the values remain the same and are rooted in fairness, 

care, and empathy.  

▪ BMAC is closely working with SonBridge to identify gaps in assistance and barriers 

due to a lack of available funding. Even if BMAC cannot help a customer, the goal 

is to empower them by providing an abundance of information to allow them to 

visit a partner agency and ask the right questions.  

• Sustainable Living Center added that within small communities, CBOs 

often collaborate to drive their missions.  

• Yakima Valley Farm Workers Clinic noted that in current times, equity is a scary word, especially 

related to federal grants.  
 

Customer Benefit Indicators 

Cara Glennon-Olsen, CBI Advisor, dissected the four tenets of energy justice: recognition justice, 

procedural justice, distributional justice, and restorative justice, and the role each plays in the CBI 

framework. 

1. Recognition Justice: Identify Highly Impacted Communities (HICs) and Vulnerable Populations 

(VPs) using data-driven methods and community-informed insights. 

2. Procedural Justice: Ensure meaningful participation by engaging named communities, the EAG, 

peer utilities, and other stakeholders to refine the CBI framework. 

3. Distributional Justice: Use CBIs to measure how benefits of the clean energy transition are shared 

with named communities and whether burdens are minimized. 

4. Restorative Justice: Integrate equity principles into the CEIP and broader planning processes, 

aligning with regulatory guidance to address historic inequities. 

 

PacifiCorp is using the Energy Equity Project Report (Energy Equity Framework) from the University of 

Michigan School of Environment and Sustainability as a reference point. This report combines data and 

qualitative approaches to ensure equity in the energy transition using sector specific design, energy justice 

tenets, community and expert validation, and data accessibility and integration.  

 

Sector-Specific Design 

• Built for utilities and regulators, aligns with CETA and other related regulatory requirements. 

• Metrics reflect affordability, access, resilience, health, and clean energy participation. 

Grounded in Energy Justice Tenets 

• Recognition, Procedural, Distributional, Restorative justice. 

• Ensures equitable distribution of benefits and burdens. 

• Provides methodology for measuring and tracking equity outcomes across communities. 

Community & Expert Validation 

https://energyequityproject.org/wp-content/uploads/2022/08/220174_EEP_Report_8302022.pdf


• Developed with input from communities, regulators, researchers, and utilities. 

• Adds technical rigor and legitimacy. 

Data Accessibility & Integration 

• Compatible with ACS, LEAD Tool, and other public datasets. 

• Aligns with PacifiCorp’s existing data use for tracking CBIs. 

 

In the July EAG meeting, Mrs. Glennon-Olsen reviewed the 2021 revised CEIP settlement condition 13 

which requires PacifiCorp to select at least two current CBIs, then collaborate with interested parties to 

identify five subsets of named communities within PacifiCorp’s Washington service area and the level of 

granularity at which the data should be tracked and reported on. PacifiCorp chose CBIs #1 and #6: 

 

CBI #1 – Increase culturally and linguistically responsive outreach and program communication. 

• Why it matters: Ensuring program outreach is accessible and relevant to all communities, 

especially non-English-speaking populations, helps bridge communication gaps and can promote 

equitable access to customer support programs. 

CBI #6 – Decrease households experiencing high energy burden. 

• Why it matters: Reducing high energy burden improves affordability and energy equity for low-

income customers. 

 

To gather input on which five subsets of named communities to prioritize for tracking and the appropriate 

tracking granularity, PacifiCorp held a listening session. The listening session was intended to remove 

PacifiCorp bias, ensure that the selected subsets reflect lived realities, acknowledge that community 

representatives are best positioned to identify subgroups within the current vulnerable populations 

methodology that warrant more granular tracking, and advise on the most representative level of 

granularity (tract, block group, or other). EAG members prioritized tracking Hispanic/Latino/a/e, low-

income migrants, multi-generational households, renters, agricultural workers, and non-English-speaking 

communities. The chosen variables were immigrant, ethnicity – Hispanic, non-English at home, renters, 

agricultural workers, at or below poverty level, multi-generational household.  

 

In identifying vulnerable communities, it is important to consider spatial granularity to reveal hidden 

inequities, target resources and policy, identify accuracy versus reliability, and ensure equity and 

representation. 

 

Revealing Hidden Inequities 

• Data at higher levels of spatial granularity (census tract, block group) can show disparities that 

can be masked at lower levels of granularity (county, state). 

Targeting Resources and Policy 

• High spatial granularity can support development of place-based interventions, like targeting 

energy efficiency programs to households in named communities. 

Accuracy vs. Reliability Trade-off 

• Data at higher levels of spatial granularity can provide more detail, but there’s a tradeoff – more 

uncertainty. 

Equity and Representation 



• Communities most at risk (low-income, minority, rural, tribal) are often underrepresented when 

data is too aggregated. 

• Using more granular geographies ensures that data captured accurately represents named 

communities. 

 

Going forward, PacifiCorp will continue to explore the development of Tribal-specific CBIs to establish 

metrics and reporting that aligns with the values of Tribal partners and communities to support evolution 

of reporting and outcomes that better reflect local priorities, consistent with Order 16. PacifiCorp will also 

visualize named communities and CBI metrics to simply complex information and identify patterns, trends, 

and outliers upfront, tell a more compelling story, and build trust by making information more accessible.  
 

ICYMI: Equity Docket 
Morgan Westberry reviewed the Washington Equity docket. In 2023, Commissioners and staff at UTC 

began implementing a multi-year plan to help address energy justice and integrate equity work 

throughout commission procedures. Through the work of this equity docket, regulated companies are 

tasked with assisting in developing guidance for creating equitable solutions for customers and 

communities. The project includes four phases to explore distributional, procedural, recognition and 

restorative justice. The second, and current, phase of this docket will explore distributional equity. 

 

Key dates are outlined below: 

  

Distributional Equity 

Notice of Opportunity to File Comment: 

Equity is achieved not by simply redistributing the benefits and harms, but by 

eliminating the harms and increasing the benefits while expanding access to them. 

  

  

July 11, 2025, 

Comments Due Aug. 15, 2025, 

Notice of Workshop issued Sept. 5, 2025, 

Workshop: 

Discussion topic: Equity mandates and Distributional Equity Analysis standards and 

methodologies. 

  

October 29, 2025, 

Interim Distributional Equity Policy Statement issued Dec. 19, 2025, 

 

Public Comment 
There was no public comment.  
 

Next Steps  
October Equity Advisory Group Meeting 

October 9, 2025, 1:00 – 4:00pm PT  

Online: https://esource.zoom.us/j/83713155605?pwd=Pq2NHeQk6eBYB6GKWMxFTa5FOd4NRY.1 

 

 

November Equity Advisory Group Meeting 

https://www.utc.wa.gov/documents-and-proceedings/utc-equity-docket
https://esource.zoom.us/j/83713155605?pwd=Pq2NHeQk6eBYB6GKWMxFTa5FOd4NRY.1
https://esource.zoom.us/j/83713155605?pwd=Pq2NHeQk6eBYB6GKWMxFTa5FOd4NRY.1


There will be no Equity Advisory Group Meeting in November. 

  
Washington Clean Energy Implementation Plan Engagement Series 

November 4, 2025, 9:00am – 12:00pm PT 

Online: https://esource.zoom.us/meeting/register/1DhKt6aYTF2kR4TDsx44kA 

 

For more information:  

Washington Clean Energy Implementation Plan 

 

Washington Feedback Tracker: 

Washington CEIP Feedback Tracker 

 

Washington Energy Resource Center: 

Energy Resource Center (pacificpower.net) 

  

https://esource.zoom.us/meeting/register/1DhKt6aYTF2kR4TDsx44kA
https://esource.zoom.us/meeting/register/1DhKt6aYTF2kR4TDsx44kA
https://www.pacificorp.com/content/dam/pcorp/documents/en/pacificorp/energy/ceip/PAC-CEIP-12-30-21_with_Appx.pdf
https://view.officeapps.live.com/op/view.aspx?src=https%3A%2F%2Fwww.pacificorp.com%2Fcontent%2Fdam%2Fpcorp%2Fdocuments%2Fen%2Fpacificorp%2Fenergy%2Fceip%2FWashington%2520CEIP%2520Feedback%2520Tracker%2520Through%2520June%25202023_Uploaded_10_10_2023.xlsx&wdOrigin=BROWSELINK
https://www.pacificpower.net/savings-energy-choices/energy-resource-center.html

